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The following are regulatory changes to Compensatory Time Off, effective May 14,
2007
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Compensatory Time Off

Previously, any Compensatory Time Off (comp time) earned and not used by the end of the
following leave year was paid out to the employee at the overtime rate at which it was
earned. Effective pay period 10, 2007, any Compensatory Time Off earned that is not used
within 26 pay periods must be paid out, by completing an AD-581 (Lump Sum Leave or
Compensation Time Payments), to the employee at the overtime rate at which it was earned.

For those employees who have a Compensatory Time Off balance as of the end of pay period
9, 2007, they will have until the end of pay period 10 of 2010 to use that leave before it will
be paid out to them at the overtime rate at which it was earned.

Please direct your questions to Ted Nykiel (301-504-4426) at ted.nykiel@ars.usda.gov,
Michelyn Boyd (301-504-1466) at Michelyn.boyd@ars.usda.gov or Terri Ponte (301-504-
1474) at terri.ponte@ars.usda.gov




